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Royal Wengs Flotel

ROYAL WINGS HOTEL

SUSTAINABILITY REPORT 2025-2026

We continue to protect our world and our future, realizing our responsibility on this long
journey we have made to ensure sustainable tourism development.
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1. HISTORY
Our facility Royal Wings Hotel, located in Lara, the pearl of tourism, continues to

maintain the high level of service and quality
within Royal Group Hotels, offering stylish
accommodation with magnificent views and all the
colors of nature. Our facility started its operations
in April 2005 in Kundu/Lara region with 457
rooms and 996 bed capacity. Our resort, located in

the Lara Tourism Centre in Kundu-Aksu, Antalya,
is 15 km from Antalya International Airport and 17 km from the city centre. Our contact details

are provided below.

Call center : +90 242 277 13 25

Central office: +90 242 352 25 00

E-posta : info@royalwingshotel.com
sales@royalgrouphotels.com.tr
reservation@royalgrouphotels.com.tr

2. MANAGEMENT SYSTEM

As Royal Wings Hotel, we proceed with our management approach that values human

and nature while carrying out our activities.

Together with our sustainability management team, we strive to raise awareness by

raising awareness among all employees and guests.

We have successfully completed the Sustainable Tourism Program developed by the
Republic of Turkey Ministry of Culture and Tourism, which consists of 3 stages and 42

criteria, and we have been awarded the GSTC-approved Sustainable Tourism Certificate.

We implement 1SO 22000 Food Safety Management System, 1SO 50001 Energy

Management System and Sustainability Management System in our company..
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3. POLITICS 2
Loyal Wengs Slotel

Sustainability Policy

As Royal Group Hotels, our sustainable management system policy is to operate in all our
activities by prioritising the social, cultural, fundamental rights and freedoms, as well as the
health and safety rights of individuals—regardless of religion, language, race, gender, sexual
orientation or physical abilities—and by taking the necessary measures to safeguard these; to
act in an environmentally responsible manner in all activities both within and outside our
group’s establishments, whilst continuously striving for improvement by balancing the quality

and economic interests of our businesses and staff. These are our primary responsibilities.
Children’s Rights

Children are the heirs to a bright future. It is our primary responsibility to recognise them as
individuals, to uphold their rights, and to protect them from all forms of psychological, physical,

sexual, emotional, commercial and other forms of violence and abuse.

To ensure children are protected against physical or mental assault, violence or abuse, neglect
or negligent treatment, and all forms of exploitation and mistreatment—including sexual
abuse—we provide training to our entire team on the prevention and identification of child

abuse.

As Royal Group Hotels, we do not permit the employment of child labour and expect the same

sensitivity from all our business partners.

Within Royal Group Hotels, we provide environments and opportunities that contribute to
children’s development, where they can freely express their thoughts, wishes and feelings, and
feel free and at ease. We guide children to adopt an approach where they can protect themselves
without harming others; we encourage them through empathy and a loving approach; we
provide guidance to help them understand each other’s feelings and thoughts in their
interactions with other children; and we celebrate their achievements at every opportunity. In
the settings where we look after children (such as a children’s club), we ensure we know how

to contact their parents or another trusted adult.
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We exercise caution in cases such as the use of physical force against a child in a ?
manner that harms their mental health, development or dignity, or where a child eyl Wengs rotet
is persistently subjected to behaviour such as rejection, humiliation, blame or threats, as well
as cases of sexual abuse by an adult or another person who is developmentally older than the
child. Should we witness any suspicious behaviour, we first inform the facility management,

and, where necessary, we seek assistance from the Social Support Helpline.
Employees and Human Rights

The aim is to foster awareness among all employees by providing a working environment that
supports gender equality and is characterised by fair, transparent, efficient, healthy, honest,

trust-based relationships and a focus on development.

In accordance with the principles of equality and inclusivity, from the recruitment process
onwards, in all practices such as training, promotion, performance management, career
management and remuneration, discriminatory elements based on all individual
characteristics—such as gender, age, marital status, religion, language, ethnic origin, pregnancy
status or likelihood, and in disciplinary measures, any attitudes or behaviours that could
undermine human dignity—such as corporal punishment, physical or psychological pressure,

insults, and mistreatment—are firmly opposed.

We aim to create a working atmosphere that fosters trust and provides support by offering long-
term opportunities for personal and professional development, valuing new and creative ideas,

and strengthening the solidarity and sharing inherent in the workplace.

In accordance with the law, regulations and legislation, we act with a sense of social
responsibility regarding the prohibition of employing persons under the age of 18 and/or child
labour. Inaccordance with our working principles, we take care not to exceed the working hours

stipulated by law, except in the case of short-term exceptional working conditions.

In the workplace, a ‘Zero Tolerance Policy’ is adopted regarding violence, domestic violence
and/or violations of sexual integrity in relationships between employees, between employees
and stakeholders, and/or amongst stakeholders themselves; and in the event of any such

incidents, all appropriate sanctions are applied.

&
ROYAL

GROUP HOTELS



Findings from initiatives aimed at employee satisfaction are used to provide 7
incentives to boost staff motivation and strengthen loyalty to the organisation. The eyl Wings Frotet

effective implementation of policies and procedures regarding work-life balance is prioritised

to ensure a healthy equilibrium between employees’ personal and professional lives.
Women’s Rights and Equality

At Royal Group Hotels, we support gender equality in the workplace by ensuring equal access
to employment, careers, opportunities, resources and decision-making processes for everyone,
regardless of gender; we promote equality in career progression, job security, continuity and
productivity, as well as equal pay for equal work, equal treatment, equal rights and equal

rewards.

At Royal Group Hotels, we offer programmes for effective occupational health, safety and
employee wellbeing, providing decent working conditions, safeguarding health and wellbeing,

and implementing practices based on equality.

From the perspective of economic growth and development, women’s participation in the
labour market is a crucial factor. With this in mind, we support women’s participation in the
workforce across all our departments and provide equal opportunities. We allocate roles and

responsibilities in accordance with the principle of equality.
We establish the necessary mechanisms to ensure equal access to career opportunities.

We develop and monitor training policies, paying particular attention to women’s participation

and supporting increased awareness.

Work and family are the two most important areas where people spend a significant part of their
daily lives, make future plans, and aim for success. Therefore, as Royal Group Hotels, we create

a working environment and practices that maintain a work-life balance.

We will not tolerate women being subjected to any form of psychological abuse, including
harassment, intimidation, discrimination, suppression, coercion, slander, threats, bullying,

ridicule, exploitation, or the use of humiliating or degrading language in front of others. We are
always mindful of the value our women bring to the world and to
Royal Group Hotels, and we support @EQ their presence.
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Accessibility 7
Loyal Wengs Slotel

At Royal Group Hotels, our top priority is ensuring that everyone receives our services in

an equal, safe and comfortable manner.

When designing our products and services for people with disabilities, children and those

with special needs, we make the necessary adjustments to ensure ease of access.

We create environments that meet accessibility, health and safety standards for all guests,

staff and visitors with special needs, physical sensitivities or difficulties.

We provide regular training to our staff on accessibility, disability awareness and effective

communication.

In our emergency plans, we prioritise the safety of people with special needs. As part of our
sustainability management system, we continuously monitor, measure, evaluate and, where
necessary, initiate corrective actions regarding our accessibility practices and targets. Through
all these measures, we are committed to providing an inclusive, respectful and barrier-free

experience for everyone.
Procurement

At Royal Group Hotels, we are committed to conducting all our procurement processes in
accordance with the law, ethical principles, environmental responsibility and social

responsibility.
In our procurement activities:
* Acting in accordance with laws and ethical standards,
* Avoiding the procurement of endangered species,

* Demonstrating an equal approach without discrimination on the grounds of religion,

language, race, gender, sexual orientation or physical ability,

* Respecting the rights of suppliers’ and subcontractors’

employees, @@Q
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* Prioritising local and environmentally responsible suppliers are our core 7\

principles. Loyal Wengs Slotel

We establish honest, fair, impartial and transparent relationships within our supply chain;

we fulfil our obligations in a timely manner.

We expect our suppliers to adhere to the same ethical and environmental standards and

collaborate with them to adopt our sustainability principles.
Our preferred suppliers are:

« Environmentally and socially responsible, undertaking energy efficiency and waste

reduction initiatives,

* Providing fair working conditions, not employing child labour, and rejecting forced

labour,
» Committed to gender equality and respectful of workers’ rights,
» Compliant with legislation and open to continuous improvement.

We encourage mutual feedback and the sharing of best practices with our suppliers to foster

continuous improvement.

Our aim is to establish a sustainable supply chain that is mindful of the environment, society

and the economy.

Environmental Protection and Waste Management

At Royal Group Hotels, we adopt environmental protection and the prevention of pollution as
a fundamental principle.

We strive to develop continuous improvements and innovative solutions for a sustainable
future, aiming to reduce our environmental impact and deliver social benefits.

We assess the environmental impact of our projects in accordance with legal regulations,

identifying potential risks and taking @Q appropriate measures.
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We prioritise technologies that are energy-efficient and generate minimal waste. 70
We minimise waste generation, encourage recycling, and implement an effective %ol Wings Fotel
waste management plan.
We sort waste at source, hand it over to licensed companies within the statutory timeframes,
and maintain regular records.
We educate our staff and guests on environmental awareness and encourage environmentally
friendly behaviour.
We use water, energy and other resources efficiently to protect natural resources.
When purchasing products and materials, we prioritise durable, recyclable and environmentally
friendly options.
We ensure the regular use and maintenance of waste separation systems in communal areas.
To prevent environmental incidents, we conduct risk assessments, develop emergency plans
and provide our staff with the necessary training.
We support environmental improvements by collaborating with local authorities, civil society
organisations and other stakeholders.
We regularly monitor, assess and report transparently on the environmental impacts of our

activities.
Energy Efficiency

The efficient use of natural resources and the transition to clean energy are of vital importance
for future generations.

At Royal Group Hotels, guided by this awareness, we aim to support environmental
sustainability and economic prosperity, whilst delivering social benefits.

Our primary objective in energy management is to reduce energy consumption, increase
efficiency and minimise environmental impacts.

In line with this, we operate in accordance with national and international standards, legal
regulations and sustainability principles.

We set targets to reduce energy consumption and continuously improve our performance,
implement measures voluntarily, and monitor and evaluate them regularly.

In this context:

* We prioritise products, equipment and technologies that enhance energy

efficiency, and update our existing @Q systems  with  more  efficient
alternatives.

ROYAL

GROUP HOTELS



e
* We encourage the procurement of energy-efficient products and services, and 7
provide training to our staff on proper usage and maintenance. Soyal Wings Thotel
» We foster a culture of continuous learning and development regarding energy saving, the use
of renewable energy and resource efficiency.
» We run regular awareness and training programmes to educate our employees, guests, visitors
and business partners.
* We collaborate with all our stakeholders on energy management, set common goals and work
together in practice.
* We measure and monitor our energy performance and develop action plans for continuous
improvement.
* We document our Energy Management System, roll it out across all departments, and review
and update it regularly.
Our aim is to reduce our environmental impact by improving energy efficiency, conserve

natural resources, and create a sustainable living environment for future generations.
Social and Cultural

Royal Group Hotels remains committed to the local community and region; we respect the
community’s history, cultural heritage and traditions.

We contribute to the region’s economic, social and cultural development and aim to build a
sustainable relationship with the local community.

We support increased access to local resources and help ensure that values, rituals, art forms
and ways of life passed down from the past are passed on to future generations.

We advocate that every individual should have equal rights and opportunities; we do not permit
any discriminatory practices based on opinion, ethnic origin, faith or against vulnerable groups.
We prioritise the identity and needs of the local community. By collaborating with local leaders,
civil society organisations and local authorities, we gain a better understanding of the region’s
priorities and sensitivities.

We listen to the views of the local population through meetings, workshops, surveys or direct
communication channels, and encourage their participation in decision-making processes.

We develop sustainable tourism practices to protect historical and archaeological heritage.

We inform visitors about conservation rules and organise educational
activities to raise awareness within the @Q community about the importance of
these areas. @
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We contribute to the regional economy by supporting local employment and 7\
supply chains. Royal Wings Fotel

We encourage the development of local producers, suppliers and small businesses, and promote
the use of local products.

As part of this, we ensure that our staff are educated about local culture, history and values,
enabling our guests to experience the region in all its unique aspects.

Our aim is to foster a sustainable approach that respects the local community, preserves cultural

heritage, supports economic development and is based on mutual trust with the community.

4. SUSTAINABLE TOURISM

Environmentally Friendly Product Selection

When selecting the materials and equipment to be

used in our facility, we pay attention to making sure they

" C | ) are recyclable and eco-labeled.

We aim to reduce our carbon footprint during

O

transportation by sourcing 92% of our products from local
companies.

We aim to significantly reduce the amount of waste by
offering polycarbonate products that can be washed in the
dishwasher and reused instead of disposable paper-plastic

products in areas such as poolside and beach areas.

Waste management

By implementing the Zero Waste System in our facility,
s I F I R we support the prevention of waste, more efficient use
.’ of resources and recycling of waste in the most efficient
@Q way.
>
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Recyclable Wastes -

150102 Royal Wings Slolel
In 2025, 30,290 kg of plastic packaging waste was sent to

recycling facilities;

YT
il " v 1,241.89 kg of greenhouse gas emissions were prevented.
PLASTIK AMBALAJ v’ 174,894.46 kWh of energy was saved.
ATIGI
Geri Kazanilabilir Atiklar
0§

In 2025, 39,430 kg of paper packaging waste was sent to
recycling facilities;

- v' 6,979.11 kg of greenhouse gas emissions were
KAGIT AMBALAJ

AT prevented.
S v' 161,663 kWh of energy was saved.
L4 v 670.31 trees were saved.
@6 SIFIR
= ATIK
150107 In 2025, 84,050 kg of glass packaging waste was sent to
B recycling facilities;
lD‘D@ v' 2,521.5 kg of greenhouse gas emissions were prevented.
v 3,530.1 kWh of energy was saved.
CAM AMBALAJ
ATIGI
Geri Kazanilabilir Atiklar
L)
‘ SIFIR
E— In 2025, 10,424 kg of metal packaging waste was sent to

recycling facilities;

v'990.28 kg of greenhouse gas emissions were

METAL AMBALAJ prevented.
Geri Kn:::ac;ilﬁrmlklar 4 6,692208 kWh Of enel’gy was SaVed
<o
@ S'FIR !m
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Royal Wings Slolel

1 litre atik yag,

1 milyon litre igme
suyunu kirletir.

Gelecek igin #SifirAtik

1 litre of waste oil contaminates 1 million litres of

drinking water.

b SIFIR
ATIK

We help prevent the pollution of our
water resources by raising awareness
among our staff through regular
environmental training.

Thanks to the grease traps at our

facility, waste grease is collected and
disposed of by a licensed recycling
company.

In 2025, 11,590 kg of waste oil residue from grease traps was handed over, preventing
it from entering the wastewater system.

Vegetable waste oils used as frying oil are collected in our hazardous waste storage
area and handed over to a licensed recycling company.

In 2025, 5,985 kg of vegetable waste oil was handed over.
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Hazardous Waste m

Royal Wings Slolel
These are wastes that have the

,;‘&'@ ""‘s‘“—’--{“)"t potential to harm human health and the environment.
e s
:v 3 ’_"-‘{r"-‘ -"-_r,:f..- -~ 3
p 4 ”“,;-5 ,'4_- e 2 Hazardous waste can have flammable,
SRRV Tatme ey T\
- S . . . . .
= .- combustible, corrosive, reactive and toxic properties.
.t .“ Hazardous waste generated at our facility is stored
in a closed hazardous waste temporary storage area and
‘,.f,;" S delivered to licensed recycling companies for a maximum
ESMROSNT GTESE 0f 180 days.

In 2025, the hazardous wastes shown in the table below were received from our
facility by licensed recycling companies.

Hazardous Waste Quantity(kg)
Fluorescent lamps and other mercury-containing waste 75
Empty pressurised containers 120
Packaging contaminated with hazardous substances 160
Lead-acid batteries and accumulators 260
Waste containing harmful silicone 15
End-of-life electronic equipment 320 "9 - e Ef’pﬁ,‘,"G"
Waste paint and varnish 150
Waste printer toner cartridges 50

Oil filter 15
Absorbents contaminated with hazardous substances 40
Medical waste 29
Waste batteries 131
Total 1365

%
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Source: Ministry of Environment, Urbanization and Climate Change Zero TN
Waste Information System Royal Wings Flotel

» Energy Management

We aim to increase energy efficiency with the 1ISO 50001 Energy Management System.

v With the flash steam system in the laundry, hot water is produced by converting the
steam energy used in the system into heat energy. This system contributes
significantly to the efficient operation of the system and energy saving.

v We save energy by automatically turning off the air

conditioning system when the balcony doors are opened in the

rooms.

v We use LED lighting fixtures in the pools.

v We prevent energy loss by regular maintenance of cold

rooms in kitchen areas.

v We save energy by using insulating glass on the hotel

roof.

v" We apply sponge and foil insulation on the valve bodies of mechanical systems in the
boiler room installations.

We save energy with double glazed balcony doors in the rooms.

We use an automatic system with digital timer in exterior lighting.

We use motion-sensitive sensor lighting in general areas (such as WC).

S X X

We aim to shorten the working time of air conditioning
devices by opening curtains in many areas within the
facility during the winter months and utilizing daylight.
v" We use revolving doors at the entrance doors of the
facility to prevent the air conditioned air from escaping.

v" With the VRF system, the air conditioning devices of

the kitchen and other working areas that are not in use
are turned off to save energy.
v’ It is aimed to increase energy efficiency by performing routine maintenance of all

materials and equipment such as air conditioners, dishwashers, ovens, etc.
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)
ENERGY

v Guiding information is provided to

our guests and staff to save energy.

Royal Wings Slolel

v" All devices such as tea and coffee makers that

are not used outside of service hours are turned

off.

v' Electric energy is activated in the rooms of our

facility by using the "energy saver" electronic

card system. They are automatically turned off

when not in use to save energy.

Misafir Basina Giinliik Enerji ve Su Tiketimi

kwh kwh
Kisi Basl Kisi Basl
Dogalgaz  LPG (Tiip)
15,96 0,01
16,13 0,02
16,13 0,03

kwh kwh
Kisi Basl ..

Odun Kisi Ba.gl

. Motorin
Koémura

0,19 0,21

0,18 0,16

0,14 0,17

H2023 W2024 w2025

kwh

Kisi Basl
Odun

0,29
0,26
0,27

kwh
Kisi Basl
Toplam
Enerji
Tiketimi
39,64
41,83

39,73

m3

Kisi Basi Su

0,54

0,59
0,49

We monitor our daily energy and water consumption data per guest by evaluating factors

such as changing seasonal conditions, guest density, guest satisfaction, etc. and set our annual

targets.
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> Water Management e

Royal Wings Slolel

Our country is situated in the Mediterranean region, where the effects of
global climate change are felt most acutely, and is considered to be among the high-risk
countries. According to climate change projections for the next 100 years, water resources in
our country are expected to decrease by approximately 25 per cent.

Climate change, rapid population growth, increasing industrialisation and other
environmental issues are threatening the future of water—the source of life—and,
consequently, the future of humanity. Our country is not water-rich; on the contrary, with an
annual per capita available water supply of 1,305 m3, it is classified as a region under water
stress. Unless the necessary measures are taken to protect and use water resources efficiently,
it is expected that from 2030 onwards, Turkey will be among the countries experiencing water

scarcity.
Kaynak:

https://www.suverimliligi.gov.tr/home/SuVerimliligiSeferberligi

ore it’s too late

At our facility, we are implementing measures
to use our water resources efficiently, whilst taking health, hygiene and guest satisfaction into

account.

Photocell faucets are used in hand washing sinks in our kitchen departments.
Photocell faucets are used in public toilets.

Dual flush system is used in general area and room toilets.

AU NN

All faucets in the general area and rooms are fitted with aerators to increase the flow

intensity with less water consumption. The aerators are regularly maintained and water

saving is ensured. @Q
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Royal Wings Slolel

v We try to raise awareness by using information cards and info channels
about water saving in the rooms.

v" We change towels and sheets daily upon guest request. If there is no guest request,
towels and sheets are changed every two days.

v" We mostly prefer drought-resistant plants in the
landscaping of our garden. We try to reduce
water consumption by using drip and spring

systems for garden irrigation.

> Preservation of Biodiversity

Our nature and the ecological services it provides are being rapidly damaged. 75 percent
of terrestrial areas have been significantly altered by humans and have lost their natural
character. More than 60 percent of marine areas are under intense human impact and we have
lost 85 percent of wetlands. In Turkey, the number of globally endangered species has

quadrupled in the last 10 years, reaching 400.

Source : https://www.wwf.org.tr/?9000/biyolojik-cesitlilik-icin-hareket-zamani

We attach importance to the protection of biodiversity in our facility. We share endemic

species specific to the Antalya region with our guests and staff and aim to increase their

awareness.

Sand Lily (Pancratium maritimum)
When sand lilies are seen in our facility

The garden is maintained and protected by our garden
staff.
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Royal Wengs Flotel
Serik Pear (Pyrus serikensis)

Kemer Orchid (Ophrys climacis)

Side Monster Weed (Orobanche sideana)
Kangay (Rhaponticoides hierroi)

Olympos Saffron (Crocus wattiorum)

Kaputas Andizot (Inula sechmenii)
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Royal Wings Slolel

We grow most of our landscape plants in our on-site greenhouse.

We try to avoid using pesticides against invasive plant species as much as
possible.

We try to prevent the uncontrolled proliferation of weeds such as thistle, nettle,
iron thistle, daricane, oily vinegar by physically picking them by hand.

We use low doses of pesticides in the fight against pests such as whitefly,
green worm, red spider, cotton weevil, etc. by taking safety data sheets into consideration.

Caretta Caretta
More than 100 million years of sea turtles
have logged kilometers in the world's oceans and
have an indispensable and complementary role in
the health of marine and coastal ecosystems.
Antalya coasts

are the most important

nesting grounds for
loggerhead turtles in the Mediterranean Basin.
is one of the most important areas. When a Caretta Caretta
nest is seen in our facility, we try to increase the chance of survival

of the offspring by taking it under protection.
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Nature-Friendly Energy Projects e
Royal Wings Flotel

We are supporting renewable energy production by increasing our investments in eco-
friendly energy in 2025. Through the renewable energy power plants within the Royal Group
Hotels portfolio, we generate more than 20
times our own electricity consumption in
renewable energy and reduce greenhouse
gas emissions by over 100,000 tonnes
annually. The greenhouse gas reduction
achieved is equivalent to the carbon dioxide

absorbed by approximately 250,000 trees*.

The annual 156 thousand MWh of renewable

energy produced at the power plants is equivalent to
the zero-emission production of electricity consumed
by approximately 50 thousand** people per year and

the reduction of all greenhouse gas emissions caused

by 15 thousand people in a year.

*The biomass (vegetative mass) of a red pine tree with a diameter of 25 cm is 220 kg and this tree takes 220 kg x
0.51 (carbon concentration of the tree) = 112.2 kg of carbon from the atmosphere until it reaches a diameter of
25 cm. This is equivalent to 112.2 x (44/12) (carbon to carbon dioxide conversion coefficient) = 411.4 kg of
carbon dioxide (CO2).(https://www.egeorman.org.tr/hesaplayicilar/karbon-ayakizi/)

** TEIAS Electricity Production / Consumption Statistics
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Konya - Cumra Solar Power Plant
Royal Wings Slolel

Isparta-Sarkikaraagacac Solar Power Plant
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Mersin - Sertavul Wind Power Plant - Solar Power Plant

Royal Wengs Flotel

>

ROYAL

GROUP HOTELS



<

Royal Wings Slolel
Good and Respectable Work

We attach importance to our personnel working in healthy and safe conditions.
Occupational health and safety practices in our facility are carried out in the presence
of an occupational safety specialist.

We regularly provide occupational health and safety trainings to our personnel.

We offer equal opportunities to our employees regardless of gender, race, age and
ethnic origin.

We support gender equality. Our 2025 female employee employment rate is 31,1%.
Our employees are regularly trained to support their personal and professional
development according to annual training plans.

We aim to keep the communication channels between our personnel and their
managers always open with our open door policy. We try to improve working
conditions by evaluating the complaints and suggestions of our employees.

In order to protect our guests and staff against child and women abuse, we raise the

awareness of our staff and stakeholders within the facility with Child Abuse and

I
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v Social Responsibility

v’ We make a point of recruiting staff from the Antalya region to work at LRyl Wengs Ttotet

our facility, with the aim of boosting employment and entrepreneurship amongst the

local community. By 2025, 80% of our staff will be residents of Antalya. Furthermore,

83,2% of our suppliers are based in Antalya.

STAFF EMPLOYMENT RATE

® Antalya = Antalya Disi

v’ Plas Plastic Cover Campaign

SayInROYAL TAS- ROYAL WINGS HOTE

Plastik Kapak Kampanyasi'na katilarak
engelsiz bir yagami desteklediginiz igin
tesekkiir ederiz.

Semra CETINKAYA
Yonetim Kurulu Bagkam

e

SUPPLIER COMPANY RATE

16,8%

83,2%

B Antalya M Antalya Dis
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We have been supporting the successful plastic cap campaign of the Ty
Spinal Cord Paralytics Association of Turkey for more than a year by Soyal Wings Fiotel

collecting plastic caps of all colors and sizes in our facility.

In order to introduce Turkish culture to our guests, we organize open buffets and
events with the theme of Turkish Night on one day of the week.

With our Sahan restaurant, we bring the unique flavors of Turkish cuisine together
with our hospitality to our guests.

With our Turkish tent, we offer our popular local delicacies such as gézleme and pita
with meat.

As a member of AKTOB (Mediterranean Touristic Hoteliers and Operators
Association) and LATUYAB (Lara Tourism Investors Association), we cooperate
with hotels in Lara Tourism Center. Together, we are working to develop tourism in
our region.

We aim to reduce both regional development and carbon footprint by directing our

guests to local public markets and public transportation.
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Royal Wings Slolel
v" We continue to raise our environmental and social awareness by

taking part in events such as seabed, shoreline and hillside clean-ups organised

as part of World Cleanup Day.

v’ Every year, we celebrate March 8th International Women's Day with the working

women in our facility and present them with flowers.
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v We organize staff entertainment to increase the motivation of our N
Loyal Wengs Slotel

staff and improve our social relations

v" On Mother's Day, we celebrate Mother's Day by presenting all our valuable

female colleagues with flowers that they will grow with love and compassion.
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v We organize harvest festivals with our olive trees in our facility -

. . . G 2 C )
in order to raise environmental awareness and to have a pleasant eyl Wings Tiotet

time for our little guests.

olive harvest
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v We aim to increase the environmental awareness of our staff by making presentations

on "The Importance of Recycling” by licensed recycling company officials.
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v We ensure the realization of our social responsibility projects by organizing animation events

and serving food so that our disabled students at Mustafa Kemal Special Education Vocational

School in Aksu region can have a fun day.
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v" We participate in the ‘Sustainable Academy’ training programmes, which are Royal Wings Slolel
organised on a monthly basis in collaboration with the Antalya Provincial Directorate of
Culture and Tourism, the Antalya Provincial Directorate of Agriculture and Forestry,
LATUYAB and POYD. Through these training programmes, which focus on sustainable
tourism, the preservation of cultural heritage and best practices within the sector, we are
enhancing our awareness of sustainability, keeping abreast of current developments and
engaging with our stakeholders in our destination.
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v"In order to make the living conditions of our valuable animal friends in our facility
healthier and more comfortable, we keep cat houses and bird houses in the garden

area.
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» Targets

With a view to ensuring sustainability by
2026, a number of targets have been set, taking
into account factors such as the physical
conditions of our facility and guest satisfaction.

e To reduce waste production:

» Straws will continue to be avoided in bar areas and restaurants unless
specifically requested by guests.

« Inareas such as poolside and the beach, the use of polystyrene products—
which can be washed in the dishwasher and reused—uwill continue, replacing
the consumption of paper plates and cups.

* Inguest rooms, refillable, wall-mounted dispensers will be used for shampoo
and shower gel instead of single-use products.

e Care will be taken to ensure that all purchased electronic equipment is rated A+ for
energy efficiency.

e As Royal Group Hotels, we will reduce our carbon footprint by generating more
renewable energy than we consume.

e Environmental workshops and activities in the Miniclub areas will be organised to
raise awareness among our young guests.

e To reduce paper consumption, certain documents used for inter-departmental
communication will be sent via email.

e The ID reader system, which reduces paper consumption in the reception area, will
continue to be used.

¢ A donation box will be set up for the cats at the property, in response to guests’
requests. Support will be provided to meet their needs, such as food and veterinary
care.

e Faulty light bulbs will be replaced with an LED lighting system.
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WHAT ABOUT PROTECTING OUR WORLD TOGETHER?
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	Konya - Cumra Solar Power Plant

